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Current role[/s]

MOH.9999.2130.0001

Sydney Local Health District, Deputy Director & Legal Counsel,
Workforce and have also acted as Director Workforce & Corporate
Operations and Director Industrial Relations and HR Policy, NSW
Ministry of Health (MOH)

Acting in key leadership positions at SLHD and MOH, providing
high level advice to Senior Executive and leading implementation
of significant workforce related NSW Health policy directives;
Managing effective constructive relationships with Employee
Representatives and external organisations through taking a
collaborative approach and seeking to positively resolve
workplace disputes;

Advocacy before the Industrial Relations Commission of NSW on
various workplace matters which can be brought on at short notice
(eg proposed industrial action); and

Preparation of Ministerial briefs and correspondence in a timely
manner, on a wide range of workplace matters.

Recent experience

Present - February 2017

Sydney Local Health District (and formerly SSWAHS),
Senior Industrial/Legal Officer, Workforce Services

Provision of advice concerning applicable employee entitlements
(including Awards) and relevant industrial and anti - discrimination
related legislation to Managers across the SLHD;

Conducting workplace investigations, reviewing investigation
reports and giving strategic guidance to Managersinvolved

in workplace investigations and employee grievances/disputes; and

Representation on behalf of the SLHD in various industrial and
anti — discrimination tribunals.

Education and qualifications

January 2017 - July 2009

Current Solicitor Practicing Certificate

Australian Institute Company Directors (AICD) Course;
Legal Practice Management Certificate — College of Law;
Diploma in Legal Practice — College of Law;

Bachelor of Laws — Macquarie University;

Bachelor of Arts — Newcastle University;

2023/2024
2017
2015
2002
2001
1996

Page 1 of 1



	Current role[/s]

