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2022 Medical Training Survey

The results of the 2022 Medical Training Survey 

suggest that access to training, professional 

development opportunities and workplace culture 

are major drivers of wellbeing. 

Basis for SLHD Strategic Action Plan
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2022 Medical Training Survey

What is the Medical Training Survey?
• National, profession-wide survey of all Doctors-in-Training

• Linked to the annual registration renewal process

• Organised and funded by the Medical Board of Australia and 

AHPRA, but independently run by research agency

• The survey was run in 2022 for the fourth consecutive year

• Unique in its focus on training within all domains

Medical Training Survey 2022
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SLHD Strategic Action Plan

In 2022, 432 SLHD Doctors-in-Training 

responded to the survey. The results were 

discussed in with Directors of Medical 

Services, MDOK, and Junior Medical Officer 

representatives, and have informed 

development of the SLHD Medical Training 

Survey strategic action plan.

SLHD Strategic Action Plan
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1. Trainees in Unaccredited Positions

2. Term Supervisor Support

3. Access to Education

4. Fostering a Culture of Appreciation 

2022 Medical Training Survey results identified four strategic 

priorities

SLHD Strategic Action Plan Priorities

Strategic Priorities
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Strategic Priorities

• Doctors-in-Training not enrolled in a Medical College speciality training 

program (Senior Resident Medical Officers, Unaccredited Registrars, 

Career Medical Officers)

• SLHD Implementation Group

• Directors of Trainees in Unaccredited Positions – part-time roles 

covering each SLHD hospital – similar model to prevocational training

• Works closely with Directors Training, Director Medical Services, 

Supervisors and MDOK to coordinate and promote medical education, 

professional development and wellbeing

Trainees in Unaccredited Positions
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Strategic Priorities

Trainees in Unaccredited Positions

SLHD Executive Medical Services

• SLHD Trainees in Unaccredited Positions Working Group 

• Director of Trainees in Unaccredited Positions

• Supervisors for Trainees in Unaccredited Positions in each medical department

• Guidance on new CPD and PDP requirements – including Training Plans
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Onboarding with a wellbeing 
and support emphasis

• Chief Wellness Officer / MDOK Team welcome

• Practical toolkits and guides

• Get help resources

• GP for Every Doctor

• Find a Psychologist 

• Get help guide (EAP)

• Colleague care program

• Wellbeing chats (Concord)
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Practical self care tools
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New Digital Wellbeing Hub 
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Inclusion, Belonging and Connection

• MDOK Doctors in Training/Exec Committee
Trainees in unaccredited position representation

Ensures ongoing conversation and solution based 
approach to issues raised

Professional development

• Connection
• MDOK DiT What’s app groups

• Social sports / choir / art in medicine / volunteer 
programs

• Shared experience sessions / ADAPT
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Tailored Education Sessions

• Self care and burnout

• Performance under pressure

• Breaking bad news 

• High performance leaderships series

• Neurobiology human connection

• “Tasters” – relaxation, yoga, mindfulness 

• CV review and interview practice sessions
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Strategic Priorities

• 78% of SLHD MTS 

respondents receive their 

majority of their day-to-day 

supervision by a Specialist.

• 62% of SLHD respondents 

rated the quality of their clinical 

supervision as good or very good 

for regular, formal feedback.

Support for Term Supervisors
Long-Term Vision
Ensure that all SLHD Supervisors have 

access to professional development 

opportunities that support high-quality 

supervision of Doctors-in-Training.
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Strategic Priorities

Term Supervisor Support 

SLHD Medical Services

• Supplement existing Medical College training requirements

• SLHD HoD Twilight Series

• Term Supervisor and Head of Department orientation packages

• Hands-on support at time of College/HETI accreditation 
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MDOK Supervisor Supports
• Educational Resources to support supervisors

• Interactive workshop on how to give feedback (90mins)
• Mentoring Training workshops and guides
• High performance leadership series
• Fatigue management series
• Neurobiology of human connection

• Executive coaching / Leadership learning sets

• Shared experience sessions

• Colleague care program
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Strategic Priorities

• 77% of SLHD MTS respondents 

agree or strongly agree their 

employer supports them to attend 

formal and informal teaching 

sessions.

• 39% of SLHD MTS respondents 

indicate that their job responsibilities 

sometimes prevent them from 

meeting their training requirements.

Access to Education

Long-Term Vision

Remove as many barriers to 

Trainees attending regularly 

scheduled education and training 

sessions as possible.
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Strategic Priorities

Access to Education

SLHD Medical Services

• JMO Focus groups to determine barriers to access

• SLHD HoD Twilight Series

• Development of Junior Medical Officer education series
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Access to Education

• Low paging hour / lunch break campaign to 
coincide with teaching session timetable
Individual / cultural / work unit level strategies

• Tailored workshops delivered during protected 
teaching time 
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Strategic Priorities

27% of SLHD MTS 

respondents that feel that a 

lack of appreciation adversely 

affects their wellbeing in their 

setting most of or all the time 

significantly increased (up 7% 

in 2022)

Fostering a Culture of Appreciation

Long-Term Vision

Foster a culture of appreciation 

among all medical staff at 

SLHD Hospitals.
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Strategic Priorities

Fostering a Culture of Appreciation
SLHD Executive Medical Services

• Identify factors that contribute to the feeling of appreciation at work

• Involves SLHD Medical Officers (Junior and Senior)

• Consultations with Doctors-in-Training and MDOK Committees to seek feedback 
on survey design

• Survey release in October 2023

• Findings will inform actions
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Fostering a culture of appreciation

Formal staff recognition programs

Departmental 
gratitude boards

Cards, coffees, 
care packages

Gratitude 
practices
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Fostering a 
culture of 

appreciation

MOH.0010.0411.0023



/ Still Water Stations
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Next Steps

• Making progress actions across each strategic area.

• Reporting progress to SLHD Directors Medical Services 

Committee and MDOK/Doctors-in-Training sessions

• 2023 Medical Training Survey currently underway (closes 7 

October 2023), with results around December 2023

Where to From Here?
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Next Steps

Thank you 

and discussion
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