
Aboriginal Workforce Composition Minimum Targets

Summary This Information Bulletin updates Aboriginal Workforce targets for NSW Health for the 
period 2021-2026. These align with the NSW Health Aboriginal Workforce 
Composition Policy, which support Local Health Districts, Specialty Health Networks 
and other NSW Health organisations to grow and to develop appropriate Aboriginal 
workforce representation.
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PURPOSE 

This Information Bulletin provides current updates for the Aboriginal workforce targets in 
NSW Health for the period 2021-2026.  

This Information Bulletin must be read in conjunction with the NSW Health Policy Directive 
Aboriginal Workforce Composition (PD2023_046 ) 

KEY INFORMATION 

Aboriginal representation in the NSW Health workforce is a primary strategy to support the 
self-determination of Aboriginal people to access employment and health services and work 
towards closing the gap in life expectancy compared to non-Aboriginal people. 

Strategic priority areas for NSW Health to support the growth and development of the 
Aboriginal workforce are: 

• Aboriginal Employment Coordinators, such as Managers of Aboriginal Workforce 
Development or similar (Refer to KPI 8 in Section 3 of the NSW Health Policy Directive 
Aboriginal Workforce Composition (PD2023_046)) and  

• Aboriginal Health Practitioners (Refer to KPI 10 in Section 3 of the NSW Health Policy 
Directive Aboriginal Workforce Composition (PD2023_046)). 

These targets are published on the NSW Health website Aboriginal Workforce Composition 
Responsive Targets and will be reviewed and updated annually. 
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